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1. Talk to a trusted co-worker and compare

Challenge sexist dress codes.  your experiences.
-

Assert your rights 2. Download the OHRC's policy position
g to share with co-workers.

3. Record your concerns. Explain how they
relate to your sex, creed, gender identity
or gender expression.

For fr € legal advice, contact the 4. Ask your co-workers to co-sign a letter
Human Rights Legal Support Centre to your employer. Enclose the OHRC's
at www.hrlsc.on.ca policy position.

www.ohrc.on.ca | @OntHumanRights
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| was told to show more skin
because customers like it.
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Learn about your rights & responsibilities at www.ohrc.on.ca | @0OntHumanRights
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If | don’t wear a low-cut top T~ v
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| won 't get put on the schedule
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es your dress cm’ z the Human

Learn about your rights & responsibilities at www.ohrc.on.ca | @0OntHumanRights



| was told wearing makeup
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Is “just part of the job.” |
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Learn about your rights & responsibilities at www.ohrc.on.ca | @0ntHumanRights



d Wearing high heels has nothing to do f
Q\.

_ with customer service.
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| wore pants instead of a skirt.
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+ My manager sent me home.
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